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Remember to review your Social Security Statement online. The
Statement has important Social Security information and, if ap-
plicable, estimates of your future benefits.
If you are working, check your Statement yearly to make sure
your earnings record is correct.

To view your most recent Statement, please visit:
www.socialsecurity.gov/signin and sign into your account.

With instant access to your Social Security Statement at any
time, you will no longer receive one periodically from the
Social Security Administration in the mail.

In this Issue...
Merry Christmas!Merry Christmas!

Year-End Reminder From The Social Security Administration

Workers will be able to set aside up to $20,000 in their 401(k)
accounts in 2022, up $1,000 from this year the IRS announced

recently. The change is part of the tax code’s annual inflation
adjustment and does not require Congress to act.

IRS Boosts Yearly Cap On 401(k) Funding

December 1st marks the annual Flexible Spending Account
(“FSA”) Open Enrollment Period (“OEP”) for those Employers
with a Flexible Spending Account Plan anniversary of January
1, 2022. During the OEP, eligible employees have an opportu-
nity to participate in the upcoming FSA plan year.
If an employee would like to participate in 2022, they must
complete a Flexible Spending Account Participation Form and
return it to the Employer during the month of December. Be
sure you receive these forms with enough time to set up the
participant’s payroll deduction prior to their first paycheck in
the 2022 plan year.

As required by Michigan Public Act 390, this signed form is
necessary written consent from the employee needed to deduct
an amount from their wages, other than those permitted by
law or a collective bargaining agreement. You should keep
these forms on file to satisfy the Michigan mandate.
Group Marketing Services, Inc. only requires copies of the
forms that have Dependent Care or Un-reimbursed Medical
account elections.
To request FSA Participation Forms, questions or other
assistance, please contact us at Group Marketing Services, Inc.
(800) 354-4768, ext. 125.

2022 Flexible Spending Account (FSA) Open Enrollment

The IRS has announced Flexible Spending Account (FSA)
maximum annual contribution and carryover amounts.
The annual maximum contribution limit 2022 will increase
to $2,850 and the maximum carryover amount remains
at $550 of unused funds to the following year. Earlier in
2021, the IRS published a notice which updated the guide-

lines for the FSA carryover. According to the
notice, the maximum carryover amount is now
indexed to 20 percent of the annual maximum
contribution (it had previously been a $500 cap).
Employers must amend their plans to allow for the carryover
increase. Look for the amendment notice shortly allowing
you the choice to update your plan or leave it unchanged.

Flexible Spending Accounts (FSA)
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Group Marketing Services, Inc. offices will be closed all day December 24th and again
on December 31st for our employees to enjoy the holidays with their families.
We wish all of our readers a safe and wonderful holiday season!
24/7 Online Access To Member Benefit Services: www.groupmarketingservices.com

The GLEA Progressive Dental Plan is targeted to reward the permanent employee.
Dental benefit increases in your plan occur each January 1st, following the
individual’s effective date.

1ST 2nd YEAR 3rd YEAR EACH
CALENDAR Progressive Progressive YEAR

YEAR Begins Jan1st Begins Jan1st THEREAFTER
Individual Calendar Year
Maximum Benefit Payable $ 800 $ 1,000 $ 1,250 $ 1,500
Calendar Year Deductible Per Person
Preventative NONE NONE NONE NONE
Routine $ 50 $ 50 $ 25 $ 25
Major N/A **$ 50 $ 25 $ 25
Orthodontia N/A **NONE NONE NONE

Maximum Deductible Per Person $ 50 $ 50 $ 25 $ 25

Plan Pays the following Percentage
PREVENTATIVE PROCEDURES 75% 85% 100% 100%
ROUTINE PROCEDURES 60% 75% 80% 80%
MAJOR PROCEDURES NONE ** 50% 50% 50%
ORTHODONTIA PROCEDURES NONE ** 50% 50% 50%

1) There is no transfer of benefits available. Expenses incurred prior to the effective date do not credit towards the deductible.
2) The change in calendar year Benefit Schedule is the first of the month of January following the effective date.
3) If the Employer group’s Progressive Dental Plan is effective in 2021, the 2nd year Benefits start on January 1st 2022.
4) This program benefits the longer-term employee and provides the employer a more efficient blended, premium cost.

(children under 19 only, lifetime max. $750)

•Progressive
Dental Plan
Benefit Schedule

Reward Permanent Employees –AddDental Benefits That Increase Every Year!

Your Dental Health Is Important
So We’ve Got You Covered With

A Free Floss Dispenser–
Plus Dental Plans

With Increasing Benefits!

For a Progressive Dental Plan Quote, please call your agent or (269) 343-2611, ext. 125 Or at www.groupmarketingservices.com

Call Group Marketing Services, Inc. today for your
Complimentary Dental Floss Dispenser. You can also

request a Free Quotation for our Progressive Dental Plan.
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by Corey Ashley, CPA /Controller – Group Marketing Services, Inc.

We are once again preparing for 1095 reporting.

The Affordable Care Act (ACA) requires health Insurers to pro-
vide to each responsible individual (the insured employee) Form
1095-B reporting the employee, the employee's dependents and
which months during the calendar year those individuals were
covered by the insurer.

Group Marketing Services, Inc. will pro-
vide a form 1095-B to each responsible
individual covered at any time during
2021. The forms will be mailed out in
January 2022. A copy will also be
provided to the IRS.

Employers with 50 or more full time
equivalent employees (FTE's) will be
required to provide Form 1095-C to
each employee by January 31, 2022.

Form 1095-C contains all of the infor-
mation on Form 1095-B plus information
about the offer and affordability of cover-
age and other information related to the
employer responsibility provisions. The
employer is required to furnish the IRS a copy
of Form 1095-C with Form 1094-C as the cover
page by February 28, 2022. Information from Form 1095-C will

be used by individuals who purchased health insurance cover-
age through the Healthcare.gov Marketplace to determine if
they are eligible for a premium tax credit. The IRS will use the
information to verify compliance with ACA employer responsi-
bility mandates among other things.

We will prepare a report to assist employers that are required to
complete Form 1095-C. The report will include the employee

and all covered dependents names
and social security numbers (if
available) and which months dur-
ing 2021 that the coverage was in
effect. If you received this report
last year, we will send it to you
again in December 2021. If you
did not receive the report last year
and would like to receive the 2021
report, please let us know.

The due dates for these forms
have been extended in previous
years. Although another exten-
sion is possible, we are not count-
ing on it.

Should you have any questions,
please feel free to contact us at

269-343-2611 or email Corey Ashley directly at
cashley@groupmarketingservices.com.

Form 1095-B and Form 1095-C (Section 6055 Reporting Requirements)

CDC Expands Eligibility For COVID-19 Booster Shots
Recently, CDC Director Rochelle P. Walensky, M.D., M.P.H.,
endorsed the CDC Advisory Commi4ee on Immunization
Practices’ (ACIP) recommendation for a booster
shot of COVID-19 vaccines in certain popula-
tions. The Food and Drug Administration’s
(FDA) authorization and CDC’s recommen-
dation for use are important steps forward
in the efforts to stay ahead of the virus and
keep Americans safe.

For individuals who received a Pfizer/
BioNTech or Moderna COVID-19 vaccine, the
following groups are eligible for a booster
shot at 6 months or more after their initial
series:
• 65 years and older
• Age 18+ who live in long-term care se4ings
• Age 18+ who have underlying medical conditions
• Age 18+ who work or live in high-risk se4ings

For the nearly 15 million people who got the Johnson &
Johnson COVID-19 vaccine, booster shots are also recom-
mended for those who are 18 and older and who were vacci-
nated two or more months ago.

There are now booster recommendations for all three
available COVID-19 vaccines in the United States. Eligible in-
dividuals may choose which vaccine they receive as a booster
dose. Some people may have a preference for the vaccine
type that they originally received, and others may prefer to
get a different booster. CDC’s recommendations now allow
for this type of mix and match dosing for booster shots.

Millions of people are newly eligible to receive a booster shot
and will benefit from additional protection. However, today’s
action should not distract from the critical work of ensuring
that unvaccinated people take the first step and get an initial
COVID-19 vaccine. More than 65 million Americans remain

unvaccinated, leaving themselves – and their

children, families, loved ones and communities– vulnerable.

Vaccination remains the best way to protect yourself
and reduce the spread of the virus and help prevent new
variants from emerging.

Dr. Walensky stated;“The evidence shows that all three
COVID-19 vaccines authorized in the United States are safe—
as demonstrated by the over 400 million vaccine doses
already given. They are all highly effective in reducing the
risk of severe disease, hospitalization and death, even in
the midst of the widely circulating Delta variant.”
Reminder– Your GLEA Prescription Drug Card Plan covers
these vaccinations for you, your covered dependents, at a
Participating Pharmacy with Zero-Dollar Copay.
© cdc.gov Originally published October, 2021

More than 65 million Americans
remain unvaccinated, leaving
themselves– and their children,
families, loved ones, and
communities– vulnerable.
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What you need to know: The IRS has released 2022 minimums and maximums for Health Savings Accounts (HSA) and related
High-Deductible Healthcare Plans (HDHP). The limits are adjusted annually based on cost-of-living calculations. The 2022 limits
will go into effect January 1, 2022. Here’s a comparison of the 2021 and 2022 limits:

IRS Limits for HDHP and HSA Plans

HSA contribution limit

HDHP minimum deductibles

HDHP maximum out-of-pocket amount
(deductibles, copayments, not premiums)

HSA Catch-up contribution (age 55 +)

2021

Individual: $3,600
Family: $7,200
Individual: $1,400
Family: $2,800

Individual: $7,000
Family: $14,000

$1,000

2022

Individual: $3,650
Family: $7,200
Individual: $1,400
Family: $2,800

Individual: $7,050
Family: $14,100

$1,000

Change

Individual: +$50
Family: +$100
No change
No change

Individual: +$50
Family: +$100

No change

Health Savings Account Limits To Increase In 2022

Change for the HSA is the increase in the amount of cash you can contribute annually to your Health Savings Account to later pay
medical expenses. The increase for 2022 is $50 in total cash deposited for an individual and $100 for a family.

Take control of your benefits at www.GroupMarketingServices.com. Our website provides an abundance of useful resources.

Members can access their medical claim history, view their annual deductible, print Explanation of
Benefits and check their Flexible Spending Account balances.

Our website provides a portal to the Prescription Benefits program through CVS where members can
Order or Refill a Prescription.

Teladoc is available through www.GroupMarketingServices.com where members can virtually visit a
medical doctor any time day or night for a $10 copay. www.GroupMarketingServices.com is mobile
friendly.

Scan this image with your phone to access our Mobile Website

Take Control Of Your Benefits

There’s always questions about radiation exposure from medical
imaging. Patients want to know if radiation from mammograms,
bone density tests, computed tomography (CT) scans and so
forth, will increase their risk of developing cancer. For most
women, there’s very little risk from routine x-ray imaging
such as mammography or dental x-rays. But many experts are
concerned about an explosion in the use of higher radiation-dose
tests, such as CT and nuclear imaging.

Exposure to ionizing radiation on the rise
The radiation you get from x-ray, CT, and nuclear imaging is
ionizing radiation – high-energy wavelengths or particles that
penetrate tissue to reveal the body’s internal organs and struc-
tures. Ionizing radiation can damage DNA, and although your
cells repair most of the damage, they sometimes do the job im-
perfectly, leaving small areas of “disrepair.” The result is DNA
mutations that may contribute to cancer years down the road.

Ionizing radiation and cancer risk
We’ve long known that children and teens who receive high

doses of radiation to treat lymphoma or
other cancers are more likely to develop
additional cancers later in life. But we
have no clinical trials to guide our think-
ing about cancer risk from medical radi-
ation in healthy adults. Most of what we
know about the risks of ionizing radia-
tion comes from long-term studies of
people who survived the 1945 atomic
bomb blasts at Hiroshima and Nagasaki.
These studies show a slightly but significantly increased risk of
cancer in those exposed to 50 mSv of radiation— an amount you
might get from three or more CT scans.

Higher radiation-dose imaging
Most of the increased exposure in the United States is due to CT
scanning and nuclear imaging, which require larger radiation
doses than individual x-rays. A chest x-ray, for example, delivers
0.1 mSv, while a chest CT delivers 7 mSv – 70 times as much.
And that’s not counting the very common follow-up CT scans.

So until we know more, you will want to keep your exposure to
medical radiation as low as possible.
© Harvard Health Publishing. Originally published September, 2021

Radiation Risk FromMedical Imaging

Young, adolescents are particularly susceptible
to imaging radiation...


