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The following Non Hospital Facilities are
available for advanced imaging (CT,
MRI, X-RAY) without requiring Pre-
Treatment Notification and do not
require payment of a deductible (*Except
HDHP/ HSA) or a Copay.
1. Michigan Head & Spine Institute
29275 Northwestern HWY., #100
Southfield, MI 48034 (877) 784-3667
• Michigan Head & Spine Institute
44200 Woodward Ave., #112
Pontiac, MI 48341 (877) 784-3667

• Michigan Head & Spine Institute
43475 Dalcoma Dr., #150
Clinton Twp, MI 48038
(248) 284-2302

• Michigan Head & Spine Institute
25500 Meadowbrook Rd., #250
Novi, MI 48375 (877) 784-3667

• Michigan Head & Spine Institute
18181 Oakwood Blvd., #403
Dearborn, MI 48124 (313) 438-5560

• Michigan Head & Spine Institute
3555 West 13 Mile Rd., #N220
Royal Oak, MI 48073 (877) 784-3667
Radiology Svcs: MRI, CT, X-Rays

2. Basha Diagnostics
30701 Woodward Ave.
Royal Oak, MI 48073 (248) 288-1600
• Basha Diagnostics
13753 19 Mile Rd.
Sterling Heights, MI 48313
(586) 566-8680

• Basha Diagnostics
4407 Roemer Ave.
Dearborn, MI 48126 (313) 584-0768
CT Scan, MRI, Mammogram,
Bone density, Stress Test,
Ultrasound, X-ray

3. Vertical Plus MRI Mishawaka LLC
3838 North Main St., #1A
Mishawaka, IN 46545
First Health Network (574) 257-4674
Hours of Operation
Monday - Thursday, 7AM to 8 PM,
Friday, 7AM to 7 PM,
Saturday, 7AM to 1 PM
• Vertical Plus MRI Hazel Crest, LLC
3330 West 177th St., #1D
Hazel Crest, IL 60429 (708) 799-4940

4. South Bend Clinic
211 North Eddy
South Bend, IN (574) 246-8816
5. Lakeshore Bone & Joint
601 Gateway Blvd.
Chesterton, IN 46304 (219) 921-1444
Services: X-Ray, MRI, Bone Density
• Lakeshore Bone & Joint
3691 Willowcreek Rd., #100
Portage, IN 46368 (219) 921-1444
Radiology services X-Ray, MRI

6. MSU Health Team
138 Service Rd.
East Lansing, MI 48824 (517) 353-5053

7. Ascendant Orthopedic Alliance
Formerly South Bend Orthopedics
Sagamore Network Only
for both locations.
South Bend Office:
• 53880 Carmichael Dr.
South Bend, IN 46635 (574) 247-9441

Mishawaka Office:
• 60160 Bodnar Blvd.
Mishawaka, IN 46544 (574) 247-9441

8. Elkhart Clinic Advanced Imaging
303 Nappanee St.
Elkhart, IN 46514 (574) 296-3481
Radiology Serv: PET, CT, MRI and
US w/ and w/o Contrast
9. Open & Wide MRI
(Multiple Locations in Indiana)
All Locations – (574) 266-9222
Monday - Friday, 7AM to 5 PM
MRI and CT Scans
Elkhart Office:
• 3050 Windor Ct.
Elkhart, IN
46514

Mishawaka Office:
• 2856 Eisenhower
Drive, N #1
Goshen, IN 46528

Advanced Imaging Facilities That Do Not Require
Pre-Treatment Notification, a Deductible Payment or a Copay*



2021 marked the continuation of a troubling trend– as the
pandemic continues to overwhelm providers and healthcare
data breaches have tripled in just the past 3 years.

Healthcare systems, providers, insurers and third-party vendors
are under unprecedented stress from the COVID-19 pandemic.
In many cases, their IT departments are facing critical staffing
shortages as they battle unrelenting cyberattacks.

Over 550 organizations experienced a data breach in 2021,
resulting in over 40 million individuals facing exposure as a
result of these breaches. Hackers often install malware and mine
data that exposes the information of people; including names,
addresses, dates of birth, Social Security numbers, email
addresses, bank account information, claims data and
patients' Protected Health Information (PHI), according
to a report from cybersecurity
company Critical Insights.

“Whether the attack vector is
ransomware, credential harvesting
or stealing devices, the healthcare
industry is a prime target for attack-
ers to monetize PHI and sell it on
the Dark Web or hold an entity
unable to deliver patient care,“ said
John Delano, healthcare cybersecurity
strategist.

To guard against data breaches, Group Marketing Services, Inc.
has a sophisticated and comprehensive Cybersecurity Plan.
While we do not publish all aspects of our security– the follow-
ing outline details some of these measures. . .

HowWe Protect You:
Group Marketing Services, Inc. is dedicated to protect our
Members’ Information. Insurance is a unique industry and of
paramount importance is protecting and maintaining the
confidentiality of our Members’ information.

Multiple Authentication Checks
When people contact Group Marketing Services, Inc. to provide
or request information, our first job to ensure who we are talk-
ing with using various authentication measures. HIPAA privacy
regulations can complicate matters further. All employees,
spouses and adult dependent children have a right to HIPAA
privacy. Meaning that we cannot discuss one’s protected health
information (PHI) with the other without express written
consent. A PHI Release Form is available on our website if you
would like us to discuss your PHI with another authorized
individual.

Reporting Suspicious Activity
Group Marketing Services, Inc. constantly monitors our
Members' online benefit accounts. Our systems continuously
scan for unusual activity and cyber-attacks.
Should any suspicious activity be detected, a temporary hold
may be placed on your online benefit account until the matter
can be resolved. Please contact us should you find your online
benefit account inaccessible.

Zix Encrypted
GMS sends secure email using ZIX, an email encryption service.
Messages that you send to GMS are outside of Group Marketing
Services, Inc. controlled environment and may not be secure. If
you need to send us confidential information, please only send
as a secure message using ZIX or other encryption methods.
Feel free to email us asking for us to initiate a ZIX encrypted
email to you. You can then respond to us securely using the ZIX
encryption.

Encryption Technology
Group Marketing Services, Inc. uses 128-bit encryption technol-
ogy to protect your HIPPA information, PHI and other personal
information when using our site. You'll know your information
is encrypted when you go to the groupmarketingservices.com
page and the address begins with “https://”. You will also see
a padlock symbol in your web browser which signifies an
encrypted website.

What We Do With Your Social Security Number
Group Marketing Services, Inc. is required by Federal
regulations to have your Social Security number on
file. We are required to report our membership to
the Center for Medicare and Medicaid Services
(CMS) quarterly. We also use the Social Security
Number for various tax forms such as the IRS
1095-B form which shows which months you
were covered with benefits. We use internal
policies to protect and limit access to your
Social Security number and ensure it isn't
used inappropriately.

Our Employees
Our code of conduct is our commitment to supporting the
integrity and ethical standards we expect from our employees.
The Training includes specific guidelines about how we expect
employees to protect HIPPA and confidential information
(including your account and personal information), as well as
guidelines to limit our employees' access to your confidential
information and how we use and share information for certain
processes and transactions. Employees have yearly HIPAA
training and technology security audits to ensure the efficiency
of the systems.

Reporting a suspicious email
Online scammers are everywhere. One of their favorite tools is
called Phishing. Phishing is the fraudulent practice of sending
emails purporting to be from reputable companies in order to
induce individuals to reveal personal information such as pass-
words, social security numbers and credit card information. If
you feel suspicious of an email purportedly coming from Group
Marketing Services, please report the suspicious email message
to us at phishing@groupmarketingservices.com. We'll send you
an automated response to let you know we got the message.

Call us to report fraud: (269) 343-2611, ext. 140

We will remain ever-vigilant in our efforts for intrusion
detection and response practices– safeguarding the sensitive in-
formation of Employers, Insureds/Dependents, and our Agents–
All the people who trust Group Marketing Services, Inc. to
provide “Group Insurance That Benefits Small Business.”

Healthcare Data Breaches Hit All-Time High impacting Over 40M People

Over 550 organizations experienced a data breach
in 2021... Over 40 million people facing exposure...
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When it comes to matters of heart health, no amount of
exercise is too much, scientists said recently in research that
debunks the myth that high levels of vigorous physical
activity might not always be beneficial.

The research, (“UK Biobank Cohort Study”), found
"every move counts" towards improving cardio-
vascular health, with the lowest risk for heart
disease seen in people who exercised the most.

Cardiovascular disease is the leading world's
number one cause of death - killing almost 18
million people a year globally, according to the
World Health Organization (WHO).

This research, which involved more than 90,000
people studied over a five-year period, found
that those in the top 25% of people who
engaged in vigorous-intensity activity had an average
reduction in risk heart disease of between 54% and 63%.

For those in the top quarter of all types of exercise - covering
activity from moderate to vigorous - the average heart disease
risk reduction was between 48% to 57%.

"This debunks the myth that there is a peak beyond which you
should not do more exercise," said Rema Ramakrishnan, a bio-

statistician and epidemiologist at Oxford University who co-
led the study. "There is no limit to what you can do in terms of
physical activity (to improve heart health)." The WHO rec-
ommends that people should aim to do at least 150 to 300
minutes of moderate to vigorous aerobic exercise a week.

"This is the largest ever study of device-measured
physical activity and cardiovascular disease," he
said. It shows that "physical activity is probably
even more important ... than we previously

thought." The study, published in the journal PLOS
Medicine, used wrist-worn activity tracking devices
known as accelerometers to accurately record the
activity of more than 90,000 participants.

The researchers said the results were similar for men
and women, although the benefits of vigorous exer-
cise appeared to be particularly strong for women.

And while people who exercised more were also more
likely to not smoke, to have a healthy weight and a

moderate alcohol intake, the researchers said they adjusted
for these factors and still found a strong link between higher
levels of exercise and lower rates of heart disease.
© Thomson Reuters Foundation News. Published January 2021

"No limit”– TheMore Exercise The Better, Heart Health Study Finds

Group Marketing Services, Inc has mailed form 1095-B to
each responsible individual covered at any time during 2021.
The forms were mailed out in January 2022. A copy will also
be provided to the IRS. We provide this service to both our
fully-insured and self-insured clients.

The Affordable Care Act (ACA) requires health Insurers to
provide to each responsible individual (the insured em-

ployee) Form 1095-B reporting the employee, the employee's
dependents and which months during the calendar year
those individuals were covered by the insurer.

The 1095-B form is no longer required in order to complete
your individual tax return. The Tax Cuts and Jobs Act elimi-
nated the individual mandate which penalized individuals
for not having health insurance.

1095-B Forms Have BeenMailed

You have until April 15, 2022, to make a 2021 contribution
to a health savings account. But now is a good time to plan
how much you’ll stash. The 2021 maximum contribution is
$3,600 for those with self-only coverage or $7,200 for those
with family coverage (plus an additional $1,000 if you are 55
or older by the end of 2021).

Unlike FSA funds, HSA savings are yours to use for
qualified medical expenses at any time in the future–

no reimbursement deadline applies,
and the balance doesn’t expire. Even
if you don’t plan to tap your HSA
anytime soon, round up this year’s
receipts for HSA-eligible expenses
and keep them in a safe place in case
you decide to submit them for reim-
bursement down the road.

Manage HSAContributions andWithdrawals

Insurers, self-insuring employers, other coverage providers,
and applicable large employers now have an automatic
extension until March 1, 2022, to provide individuals with
Forms 1095-B, Health Coverage, or Forms 1095-C, Employer-
Provided Health Insurance Offer and Coverage. This is an

extension from the original due date of January 31. The due
dates for employers and insurers to file 2020 information
returns with the IRS are not extended. They are still due
Feb. 28, 2022 for paper and March 31, 2022 for
electronic filing.

Automatic Extension to Provide Individuals Forms 1095-B, 1095-C

Do you already have an Employee Flexible Spending Account
through your employer?
Then you want to be sure to submit your eligible health care ex-
penses with dates of service ending on or before December 31,
2021. As a last minute tax related issue, be sure to deplete your

FSA balance. Depending on the sponsoring Employers’ Plan
Rules, you might have until March 15th, 2022, to use the remain-
ing balances on allowable medical expenses. Use it or lose it!
Access your FSA balances online at:
www.groupmarketingservices.com

Last Minute Tax Related Issue for Flexible Spending Accounts
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Please duplicate and distribute to each of your employees, Plan participants or forward as an email to your employees.
Many newsletter articles are informative as to current, Employer sponsored, group insurance Plan Benefits, usage and updates.
Please post this Newsletter, for employees' review, in a conspicuous, on site location. Access this and other newsletters at:
www.groupmarketingservices.com
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Contact us at: www.groupmarketingservices.com

Keep your communication information current in the Group Marketing Services, Inc. system. Update change of address when
moving; and changes of email address, birth, marriage, change of name or adoption. Keeping your information current is

quick and easy on our website: www.groupmarketingservices.com or Contact Policy Holder Service locally at
269 343-2611 or 800-632-5015, ext. 118.

Stock up now with zinc lozenges. These lozenges have been
proven to be effective in blocking coronavirus (and most
other viruses) from multiplying in your throat and nasophar-
ynx. Use as directed several times each day when you begin
to feel ANY “cold-like” symptoms beginning. It is best to lie

down and let the lozenge dissolve in the back of
your throat and nasopharynx. Cold-Eeze® lozenges
is one available brand, but there are others available
as well. This is the same precaution currently used during our
influenza (flu) seasons in the United States.

People with a vitamin D deficiency are more likely to have a se-
vere or critical case of COVID-19, according to a new study pub-
lished in the journal,“PLOS ONE”.

The study is based on data from Israel’s first two coronavirus
waves before vaccines were widely available. The scientists
stressed that vitamin supplements aren’t a substitute for vac-
cines but that they can help immunity levels.

“We found it remarkable and striking to see the difference in the
chances of becoming a severe patient when
you are lacking in vitamin D compared to
when you’re not,” Amiel Dror, MD
told The Times of Israel.

Although the study was conducted
before the Omicron variant, the coro-
navirus hasn’t changed enough to
negate the effectiveness of vitamin D.
“What we’re seeing is vitamin D helps peo-
ple with COVID infections as a result of its effec-
tiveness in bolstering the immune systems to deal with
viral pathogens that attack the respiratory system. This is
equally relevant for Omicron as it was for previous variants.”

The research team looked at vitamin D levels for more than 250
patients hospitalized at the Galilee Medical Center with a posi-
tive COVID-19 test between April 2020 and February 2021. The
vitamin D levels were based on testing conducted before hospi-

talization as part of routine bloodwork or for vitamin D defi-
ciency, ranging from 14 to 730 days before the positive PCR test.

Patients with a vitamin D deficiency, were 14 times more likely
to have a severe or critical case of COVID-19. What’s more, the
mortality rate for those with insufficient vitamin D levels was

25.6%, compared with 2.3% among those with ade-
quate levels. The differences still applied after re-
searchers accounted for the patients’ age, gender,
and history of chronic diseases.

Health officials have recommended vitamin D and
Zinc supplements during the pandemic, even while
data was sparse. Recent studies have pointed to the

links between vitamin D deficiency, severe COVID-19
and hospitalization, though researchers questioned
whether the coronavirus caused the deficiency in the

first place.

Dror told The Times of Israel. “The study emphasizes the value
of everyone taking a vitamin D supplement during the pan-
demic, which, consumed in sensible amounts in accordance with
official advice, doesn’t have any downside.”

© 2022 WebMD, LLC. Originally published February, 2022

Study Shows Vitamin DDeficiency Linked to Severe COVID Cases

Patients with a vitamin D deficiency were 14 times
more likely to have a severe or critical case...

The “Employee Retention Tax Credit Reinstatement
Act” was introduced in the U.S. Senate in the 2nd
week of February, 2022 to restore the ($7,000 per
employee) ERTC for the fourth quarter of 2021. If
passed, employers would be eligible for up to the
full $28,000 per employee in tax credits in 2021.

If Congress passes this legislation and reinstates the
ERTC for the fourth quarter of 2021, business owners
who were planning on using the tax credit will no
longer face a retroactive “tax increase”, something
small businesses surely cannot afford, especially
now as economic effects of the pandemic continue to
hit U.S. business’ bottom-lines hard.

Members– Keep Your Communication Information Current

Employee Retention Tax Credit Reinstatement Bill Introduced In U.S. Senate

Zinc Lozenges: (COVID-19) Recommendation


