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The American Rescue Plan Act of 2021 requires all employers to
whom COBRA applies to offer free COBRA coverage for up to
six months to workers who lost health insurance due to involun-
tary termination of employment or a reduction in hours. The
requirement went into effect on April 1, 2021. The free coverage
is to be offset by tax credits to the entity providing the free cov-
erage. Specifically, the Act allows employers to claim a refund-
able tax credit for any COBRA premiums waived due to the
subsidy provision. Employers claim this credit through their
quarterly Medicare tax filings as an offset to the liability
the employer would otherwise have for Medicare
taxes. The new law requires prompt action from
employers and health plan administrators.

What is the Benefit?
Eligible individuals are to be provided a 100%
COBRA premium subsidy for the six months start-
ing April 1, 2021, and ending September 30, 2021.

Who Gets the Benefit?
An individual eligible for benefits under the Act is
referred to as an “Assistance Eligible Individual”
(“AEI”). An AEI is a COBRA qualified beneficiary
eligible for COBRA continuation of health coverage
due to involuntary termination of employment or reduction in
hours and who has actually elected COBRA coverage. Individu-
als eligible include both the employee and eligible family mem-
ber dependents. Importantly, an individual who previously
declined COBRA or dropped COBRA coverage and who would
otherwise currently be eligible for COBRA health coverage if a

COBRA election were still in effect is eligible for the COBRA
subsidy if certain election requirements are satisfied.

How is the Benefit Provided?
Each (AEI) is deemed to have satisfied the requirement to pay
premiums for a maximum period of April 1, 2021, through
September 30, 2021. Therefore, AEIs who elected and are
currently receiving COBRA coverage should have their premi-
ums waived starting April 1, 2021. AEIs who previously

dropped or declined COBRA coverage are allowed a
window period to elect coverage during the six-
month subsidy period. It is important to note that
the subsidy is available only so long as the indi-
vidual remains eligible for COBRA. The Act does
not extend the availability of COBRA coverage
beyond the 18 months following the involuntary
termination or reduction in hours. This means,
for example, that an employee (or his or her
dependents) whose COBRA rights have expired
as of April 1, 2021, are not eligible for the subsidy.

What is the Election Process?
AEIs not currently on COBRA will have 60 days

from the date the employer notifies them of the
COBRA premium subsidies availability to opt-in. The Depart-
ment of Labor (“DOL”) is mandated to publish model notices
within 30 days of the Act’s passage. Whether the DOL meets this
requirement or not, employers are required to notify AEIs of
their election option by May 31, 2021. AEIs have the right to
retroactive subsidized coverage back to April
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Please duplicate and distribute to each of your employees, Plan participants or forward as an email to your employees.
Many newsletter articles are informative as to current, Employer sponsored, group insurance Plan Benefits, usage and updates.
Please post this Newsletter, for employees' review, in a conspicuous, on site location. Access this and other newsletters at:
www.groupmarketingservices.com

The $1.9 trillion American Rescue Plan Act of 2021 signed into
law on March 11 includes another round of targeted support for
small businesses. See the updated federal relief highlights. In
addition, this simple chart shows the options available, and
the business provisions summary provides details on the high-
lights below.

Paycheck Protection Program (PPP)
• Provides an additional $7.25 billion for the PPP—applica-

tion deadline remains March 31, 2021; however, proposed
legislation could extend this deadline.

• Expands loan eligibility to include more tax-exempt
organizations and other businesses not originally
able to participate.

EIDL and industry-relief grants
• Provides additional money for the Economic

Injury Disaster Loan (EIDL)—covered period is
through Dec. 31, 2021.

• Provides an additional $15 billion for
the Targeted EIDL Advance program—
specifically for businesses located in low-income com-
munities that didn’t get the full EIDL grant previously. Those
hardest hit may qualify for an additional $5,000 tax-exempt
advance grant.

• New Restaurant Revitalization Grant (RRG) provides up to
$28.6 billion of relief to privately held restaurants, bars, cater-
ers, and similar businesses with 20 or fewer physical locations.

Extension of payroll and tax credits
• Employee Retention Tax Credit—extended through Dec. 31,

2021.
• Payroll credit for Families First Sick Pay and Leave—

extended through Sept. 30, 2021, and may be available to a
business, even if it has received the PPP loan or Restaurant
Revitalization Grant.

COBRA continuation coverage benefits
A new 100% Consolidated Omnibus Budget Reconcilia-

tion Act (COBRA) subsidy for premiums paid for
coverage between April 1 and Sept. 30, 2021, is

available to qualifying employees who lost their
jobs or had significantly reduced hours

involuntarily. To offset this expense to
employers, the new legislation allows
the business to take a quarterly tax credit
(against the Medicare payroll tax) corre-
sponding to the amount of the COBRA

premiums the business would have
collected from eligible recipients.

We expect more detailed information from the Department of
Labor (DOL) within the next 30 days, but no definite date is set.
Employers should work with Group Marketing Services, Inc.,
800-354-4768, ext. 104, to identify any eligible individuals who will
need to be notified of this subsidy.

© Principal. Originally published March, 2021

Key Elements Of The American Rescue Plan Act

1, 2021. Their subsidized coverage does not expire until the
end of the individual’s maximum COBRA coverage period or
September 30, 2021, whichever is earlier. The Act also requires
employers to notify each AEI no more than 45 days, but no less
than 15 days before his or her subsidy termination date that their
subsidized coverage will end (with such date listed in the
notice), and state that coverage may be available through
unsubsidized COBRA or group health plan coverage.

What Should Employers Do Now?
Employers should work with their COBRA vendors to coordi-
nate not only communication of the required notices, but also to

determine which former employees and dependents will be
eligible to receive notice. Employers should also modify existing
notices for any individuals who become eligible for COBRA
coverage during the subsidy period. Finally, employers should
work with their COBRA vendors and tax experts to clarify their
understanding of which entity is actually providing the subsidy
and, accordingly, which entity is entitled to claim the tax credits.
For more information: Contact Group Marketing Services, Inc. about
COBRA Premium Assistance Under the American Rescue Act of 2021.
The preceding summary of COBRA requirements for employers was provided
by Masud Labor Law. Originally published April 2021 on yeoandyeo.com

RESCUE PLAN REQUIRES EMPLOYERS TO PROVIDE FREE COBRA COVERAGE Continued from page 1

A promising new cancer detection tool– so-called “liquid
biopsy” tests. Such tests can detect cancer, before symptoms are
present, from blood or other bodily fluids, enabling earlier treat-
ment and ideally, better survival rates. Per one recent study, 89%
of cancer patients who were diagnosed in stages 1 or 2 survived
the next five years, versus 21% of those diagnosed in stage 4.

Expect the first liquid biopsy test to be available by the end of
this year, courtesy of Grail, subsidiary of the DNA sequencing
company, Illumina. Grail plans to unveil its blood-based Galleri
test, which can detect 50 types of cancer– 45 of which have no
recommended screening in the U.S. Being the first mover in this

area should give Grail a significant
edge over rivals such as Exact
Sciences, which is developing its
own multi cancer test– not slated
to be ready until 2025. Other
companies are instead develop-
ing single-cancer liquid biopsy
tests, including Veracity (lung),
Healio Health (liver, breast) and
Guardant Health (colorectal).
© Kiplinger. Originally published March 2021
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Diabetes is actually a group of diseases that affect the way your
body uses blood sugar (glucose). If you have diabetes, it means
you have too much glucose in your blood. Too much glucose
can eventually result in serious health issues.

Glucose is vital to your health because it’s the main source of
energy for the cells that make up your muscles and tissues.
Glucose comes from carbohydrates, proteins and fats in foods
you eat that your body converts into glucose. During digestion,
chemicals in your stomach break down carbohydrates into
glucose. The glucose is then absorbed in to your bloodstream.

Your pancreas, an organ tucked behind the stomach in the upper
abdomen, responds to the presence of glucose by releasing a
hormone called insulin. Insulin is like a key unlocking the door
to your cells so that glucose can enter. Once the glucose enters
your cells, the amount of glucose in your bloodstream falls.

Changing your eating and exercise habits to lose weight may
seem daunting, but it’s well worth the effort. And it’s never too
late to start. In fact, research has shown that older adults seeking
to prevent diabetes have better success in achieving exercise and
weight-loss goals than younger adults.

Keeping your blood glucose levels under control is important
because excess glucose in the bloodstream damages blood
vessels and nerves, leading to problems such as heart disease,
stroke, kidney disease, eye damage and nerve damage. Since
good control– as measured by an A1C test– is associated with a

decreased risk of diabetes-related complications,
it’s important to tackle blood glucose control

right away.

Improvements in diet and physical
activity, with a goal of modest weight

reduction, are a foundation of type 2
diabetes therapy. A serious commit-
ment to these changes may allow
some people to delay or forgo drug
therapy altogether.

Lifestyle changes have an impor-
tant effect on long-term blood
glucose control. This is especially
true for adults older than 60. Even

if you need medication, lifestyle

improvements still provide a major boost in terms of blood
glucose control, helping to keep the use of medication to a
minimum.

Using Your Meter
Blood sugar meters need
to be used and main-
tained properly. Fol-
low these tips to
ensure proper
usage:
• Follow the user manual

for your device– proce-
dures may vary from one
device to another. Not all
meters operate the same.

• Use only the blood sample size
indicated in the manual.

• Use only test strips manufactured for your meter.
• Store test strips as directed.
• Clean the device and run quality control checks as directed.
• Bring the meter to your doctor’s appointments to address any

questions and to demonstrate how you use the meter.

Meter Alternatives
Although finger pricks remain the gold standard for glucose
monitoring, researchers are developing products designed to
take the “ouch” out of the process:
• Alternative-site monitors– These allow blood samples from

areas likely to be less painful than your finger, such as your
arm, the palm of your hand or your thigh. However, these
aren’t considered as accurate as fingertip samples when blood
sugar levels are rapidly rising or falling.

• Continuous glucose monitors– These use a sensor placed
under the skin to measure blood sugar levels. These may be
read by a smartphone scan. The sensor transmits each reading
to a small recording device worn on the body. If blood sugar
levels become too high or low, the monitor sounds an alarm.

© Mayo Clinic. Originally published February, 2021

You may qualify for a No-Cost Diabetes OneTouch®
Blood Glucose Meter.
As part of your Group Marketing Services, Inc. Prescription
Drug Card Program, eligible Members can receive an
OneTouch® blood glucose meter at no out-of-pocket cost.*
How do you qualify for this offer? **
• Be enrolled in the Great Lakes Employers AssociationTM

Prescription Drug Card program.
• Have diabetes
• Have a valid prescription for OneTouch® blood glucose test

strips. If you don’t already have a prescription for blood glu-
cose strips, we may be able to help get one from your doctor.

** Additional requirements or limitations may apply.

Your next steps:
1. Call the CVS Caremark Member Services
Diabetic Meter Team at 1-800-588-4456.
2. Have your Group Insurance Prescription ID
Card number and your doctor’s name and
phone number ready when you call.
To learn more about this offer, please contact the
CVS Caremark Member Services Diabetic Meter Team at
1-800-588-4456 or Help Desk at Group Marketing Services, Inc.
at 800-354-4768, ext. 120.
For tools and resources to help you manage your
diabetes, visit www.Caremark.com/managingdiabetes.
* Blood glucose meters are funded by LifeScan, Inc. (OneTouch®).
Choice of meters is subject to change.

Do You Have Diabetes? Zero-Dollar Copay Meter Offer!

Diabetes – Act Now To Improve Your Health
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Contact us at: www.groupmarketingservices.com

The GLEA Progressive Dental Plan is targeted to reward the permanent employee.
Dental benefit increases in your plan occur each January 1st, following the
individual’s effective date.

1ST Jan. 1, 2021 Jan. 1, 2022 EACH
CALENDAR Progressive Progressive YEAR

YEAR 2ND 3RD THEREAFTER
Individual Calendar Year
Maximum Benefit Payable $ 800 $ 1,000 $ 1,250 $1,500
Calendar Year Deductible Per Person
Preventative NONE NONE NONE NONE
Routine $ 50 $ 50 $ 25 $ 25
Major N/A **$ 50 $ 25 $ 25
Orthodontia N/A **NONE NONE NONE

Maximum Deductible Per Person $ 50 $ 50 $ 25 $ 25

Plan Pays the following Percentage
PREVENTATIVE PROCEDURES 75% 85% 100% 100%
ROUTINE PROCEDURES 60% 75% 80% 80%
MAJOR PROCEDURES NONE **50% 50% 50%
ORTHODONTIA PROCEDURES NONE **50% 50% 50%

1) There is no transfer of benefits available. Expenses incurred prior to the effective date do not credit towards the deductible.
2) The change in calendar year Benefit Schedule is the first of the month of January following the effective date.
3) If the Employer group’s Progressive Dental Plan is effective in 2021, the 2nd year Benefits start on January 1st 2022.
4) This program benefits the longer-term employee and provides the employer a more efficient blended, premium cost.

(children under 19 only, lifetime max. $750)

•Progressive
Dental Plan
Benefit Schedule

Reward Permanent Employees By Adding Increasing Dental Benefits For 2021

For a Progressive Dental Plan Quote, please call your agent or (269) 343-2611, ext. 125 – Or visit us at www.groupmarketingservices.com

Vision
Schedule of
Benefits:

Eye Examination (limited to one in any 12 consecutive months)
Complete visual analysis, including case history and
refraction by a physician or a licensed optometrist:

Lenses, Pair (limited to one in any 12 consecutive months)
Single Vision:
Bifocal:
Trifocal:
Lenticular:
Contact:
A. After cataract surgery or when contact lenses can improve

visual acuity to 20/70 or better and conventional type
lenses will not improve visual acuity to 20/70 or better:

B. For cosmetic purposes only:
Frames (limited to one set during any 24 consecutive months):

Maximum
Allowance

N193
$ 50

$ 50
$ 75
$100
$160

$280
$150
$100

Maximum
Allowance

N192
$100

$100
$150
$200
$320

$560
$300
$200

Benefit Maximum Allowance Pertains Both In and Out of Network.

A new survey published on American's oral health behaviors
during the COVID-19 pandemic finds:
• 90% of Americans believe that during the pandemic, maintain-

ing oral health is essential to protecting their overall health.

• 72% of Americans are paying closer attention to their oral care
habits at home as a result of COVID-19.

• 93% of Americans plan to visit the dentist in 2021.
• Preventative dental visits save teeth. Start at a young age.

93% of Americans Plan To Visit Their Dentist In 2021


