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Veterans Day is a U.S. legal holiday dedicated to American
veterans of all wars, and Veterans Day 2019 occurs on Mon-
day, November 11. In 1918, on the 11th hour of the 11th day of
the 11th month, an armistice, or temporary cessation of hostili-
ties, was declared between the Allied nations and Germany in
World War I, then known as “the Great War.”
Commemorated in many countries as Armistice Day
the following year, November 11th became a fed-
eral holiday in the United States in 1938. In the
aftermath of World War II and the Korean War,
Armistice Day became known as Veterans Day.
Armistice Day– The Treaty of Versailles was
signed on June 28, 1919, marking the official end
of World War I. Nonetheless, the armistice date of
November 11, 1918, remained in the public imagi-
nation as the date that marked the end of the conflict.
One year later, in November 1919, U.S. President Woodrow
Wilson proclaimed November 11 as the first commemoration
of Armistice Day. The day’s observation included parades and
public gatherings, as well as a brief pause in business and
school activities at 11 a.m.
On November 11, 1921, an unidentified American soldier
killed in the war was buried at Arlington National
Cemetery near Washington, D.C. On the same day the previ-
ous year, unidentified soldiers were laid to rest at Westminster
Abbey in London and at the Arc de Triomphe in Paris.
Did you know? Red poppies, a symbol of World War I from
their appearance in the beloved poem "In Flanders Fields" by
John McCrae, are sold in Canada and the United Kingdom on
Remembrance Day to raise money for veterans or worn in the
lapel as a tribute.
On June 4, 1926, Congress passed a resolution that the “recur-
ring anniversary of [November 11, 1918] should be commemo-

rated with thanksgiving and prayer
and exercises designed to perpetuate peace through good will
and mutual understanding between nations,” and that the
president should issue an annual proclamation calling for the
observance of Armistice Day.

By that time, 27 state legislatures had made November 11 a
legal holiday. An act approved May 13, 1938 made No-

vember 11 a legal Federal holiday, “dedicated to the
cause of world peace and to be hereafter celebrated
and known as ‘Armistice Day.'”
In actuality, there are no U.S. national holidays be-
cause the states retain the right to designate their

own, and the government can only designate holi-
days for federal employees and for the District of

Columbia. In practice, however, states almost always
follow the federal lead.

From Armistice Day to Veterans Day– American effort dur-
ing World War II saw the greatest mobilization of the U.S.
Army, Navy, Marines and Air Force in the nation’s history
(more than 16 million people); some 5.7 million more served in
the Korean War.
In 1954, after lobbying efforts by veterans’ service organiza-
tions, the 83rd U.S. Congress amended the 1938 act that had
made Armistice Day a holiday, striking the word “Armistice”
in favor of “Veterans.” President Dwight D. Eisenhower
signed the legislation on June 1, 1954. From then on, Novem-
ber 11 became a day to honor American veterans of all wars.
The next development in the story of Veterans Day unfolded
in 1968, when Congress passed the Uniform Monday Holiday
Act, which sought to ensure three-day weekends for federal
employees—and encourage tourism and travel—by celebrat-
ing four national holidays (Washington’s Birthday, Memorial
Day, Veterans Day and Columbus Day) on
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Mondays. The observation of Veterans Day was set as the
fourth Monday in October. The first Veterans Day under the
new law was Monday, October 25, 1971; confusion ensued, as
many states disapproved of this change, and continued to ob-
serve the holiday on its original date. In 1975, after it became
evident that the actual date of Veterans Day carried historical
and patriotic significance to many Americans, President Gerald
Ford signed a new law returning the observation of Veterans
Day to November 11th beginning in 1978. If November 11 falls
on a Saturday or Sunday, the federal government observes the
holiday on the previous Friday or following Monday, respec-
tively. Government offices are closed on Veteran’s Day.

Remembrance Day– Great Britain, France, Australia
and Canada also commemorate the veterans of
World War I and II on or near November 11th. In
the United States, an official wreath-laying cere-
mony is held each Veterans Day at the Tomb of the
Unknown Soldier in Arlington National Cemetery.
Veterans Day pays tribute to all American
veterans– living or dead– but especially gives
thanks to living veterans who served their country
honorably during war or peacetime.
© History.com. This article originally published October, 2019

The Centers for Disease Control and Prevention (CDC)
says a deadly lung illness linked to vaping has killed
more than two dozen people across 21 states, as U.S.
health officials struggle to identify a precise cause of
the outbreak. The agency said the total number of
probable cases is now 1,299 and has been found in 49
states, plus Washington D.C. and the Virgin Islands.
Researchers at the Mayo Clinic published a study October 2nd that

said a mix of “toxic chemical fumes,” not oils, may be
what’s making patients sick. They examined lung

biopsies from 17 patients suspected of having the
mysterious illness.
The CDC is recommending that consumers stop
vaping, particularly THC and especially anything

bought off the street.
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Several states have made ambitious a5empts to address health
care costs, only to be thwarted by the hospital industry.
Why it ma$ers: States' failures provide a warning to
Washington: Even policies with bipartisan sup-
port, like ending surprise medical bills, could die
at the hand of the all-powerful hospital lobby.
The big picture: Hospitals are the biggest
contributor to rising health care spending,
and states are on the leading edge of trying
to curtail those costs.
Driving the news: Hospitals' most recent political
victory came in North Carolina, where large sys-
tems were able to remain in state employees' health
plan without agreeing to the state's proposed payment
rates, according to the Charlo5e Observer.
• In July, hospitals killed a California proposal to curb

surprise medical bills. It would have limited how much
hospitals could charge insurers for out-of-network emer-
gency care, according to California Healthline, and hospitals

said it would have given insurers too much incentive to
exclude hospitals from their networks.

• And in June, Washington state passed a law to
create a public insurance option– but only after

hospitals secured higher payment rates than
the proposal had called for. The public plan's
lower costs wouldn't be worth it if too few
providers agreed to participate.
Congress and the Trump administration are
trying to pull off several reforms that hospitals
oppose– including price transparency meas-
ures and a federal prohibition on surprise

billing that would be similar to California's.
• New public health plans are central to Democratic

presidential candidates' health care plans.
The bo$om line: If the state ba5les are any indication, all of
the political ba5les to lower health care costs will be difficult,
if not impossible, to win.
©Axios. This article originally published August, 2019

Hospitals Are Winning In The Big State Battles

Employers can make arrangements to allow the individual
purchase by employees of group Life and Accidental Death &
Dismemberment Insurance at group rates-– Providing the
economic purchase of maximum life insurance protection at
the least amount of money.
This is in addition to the life insurance, AD&D and Loss of
Sight benefits already provided and the amount shown in the
schedule of benefits listed on your completed certificate No.
734116. Eligible persons are those employees under age 60,
actively at work 30 hours a week or more and already insured;
and their eligible spouses.
Some advantages and general provisions include:
• It is easy. • It is affordable.
• An additional benefit of Payroll deduction provided by the

employer through the Flex Spending, payroll deferred
account.

• Creates an immediate Life Insurance estate and additional
financial security for the Family.

• Waiver of premium in the event of total disability prior to
age 60 is automatic.

• Conversion privilege available in the event of termination of
employment.

• Benefit amounts are available in $10,000 increments to
$50,000 maximum Benefit not to exceed two times your
annual wages. Minimum amount requirement is $20,000.
Additional spouse coverage option is $10,000.

Learn more at www.groupmarketingservices.com.

Extra Life Protection Plus... Peace Of Mind For Pennies A Day!
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Vaping Death Toll Continues To Rise



The Food and Drug Administration has again expanded a re-
call for medication used to treat high blood pressure over
contamination with a chemical linked to cancer.

Torrent Pharmaceutical Limited is recalling certain lots of
Losartan Potassium tablets. The medication is used to treat
hypertension, hypertensive patients with left ventricular hy-
pertrophy and nephropathy in Type 2 dia-
betic patients, according to the FDA.

The recall notice said trace amounts of an im-
purity called N-methylnitrosobutyric acid
(NMBA) have been detected in the medicine.
The impurity can cause cancer and is the rea-
son behind similar recalls of blood pressure
medication over the last year.

For now, patients should continue to use the
medication. That's because the health risk of
stopping it immediately without any alterna-
tive treatment may be higher. Patients should
contact their pharmacist or doctor to learn about alternatives.

The recall includes the following medications:
Losartan Potassium Tablets, USP 50mg, 1000 count
• NDC: 13668-409-10
• Batch No.: 4DU2E009
• Expiration: 12/31/2020

Losartan Potassium Tablets, USP 100mg, 90 count
• NDC: 13668-115-90
• Batch No.: 4DU3E009
• Expiration: 12/31/2020
Losartan Potassium Tablets, USP 100mg, 1000 count
• NDC: 13668-115-10
• Batch No.: 4DU3D018
• Expiration: 02/28/2021
Losartan Potassium / Hydrochlorothiazide Tablets, USP
50mg/12.5mg, 90 count
• NDC: 13668-116-90
• Batch No.: BEF7D051
• Expiration: 11/30/2020
Losartan Potassium / Hydrochlorothiazide Tablets, USP
100mg/25mg, 90 count
• NDC: 13668-118-90
• Batch No.: 4P04D007
• Expiration: 07/31/2020
Anyone with questions regarding the recall or who wants to
report an adverse reaction to the drug should contact Torrent
Pharmaceuticals Limited at (800) 912-9561 (live calls received
between 8 a.m. and 5 p.m. Eastern; voicemail available 24
hours a day, seven days a week).
© Tribune Media Wire. This article originally published Septem-
ber, 2019

Recall of High Blood Pressure Medicine Expanded Again Due to Potential
Cancer Risk
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The GLEA Progressive Dental Plan is targeted to reward the permanent employee.
Dental benefit increases in your plan occur each January 1st, following the
individual’s effective date.

1ST Jan. 1, 2020 Jan. 1, 2021 EACH
CALENDAR Progressive Progressive YEAR

YEAR 2ND 3RD THEREAFTER
Individual Calendar Year
Maximum Benefit Payable $ 800 $ 1,000 $ 1,250 $1,500
Calendar Year Deductible Per Person

Preventative NONE NONE NONE NONE
Routine $ 50 $ 50 $ 25 $ 25
Major N/A **$ 50 $ 25 $ 25
Orthodontia N/A **NONE NONE NONE

Maximum Deductible Per Person $ 50 $ 50 $ 25 $ 25

Plan Pays the following Percentage*
PREVENTATIVE PROCEDURES 75% 85% 100% 100%
ROUTINE PROCEDURES 60% 75% 80% 80%
MAJOR PROCEDURES NONE **50% 50% 50%
ORTHODONTIA PROCEDURES NONE **50% 50% 50%

*of dentist’s charges or amount shown in Schedule of Maximum Allowances, whichever is the lesser.

**no benefits payable under Major or Orthodontia until completion of 12 months coverage following the individual’s certificate
effective date. Likewise, no expenses for Major or Orthodontic procedures apply to any calendar year’s deductible until
completion of 12 months coverage following the person’s certificate effective date.

1) There is no transfer of benefits available. Expenses prior to the effective date do not credit towards the deductible.
2) The change in calendar year Benefit Schedule is the first of January following the effective date.
3) If the Employer group’s Progressive Dental Plan is effective in 2018, the 2nd year Benefits start on January 1st 2019.
4) This program benefits the long-term employee and provides the employer a more efficient blended premium rate.

(children under 19 only, lifetime max. $750)

•Progressive
Dental Plan
Benefit Schedule

Reward Permanent Employees by Adding Dental Benefits for 2020...
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You may qualify for a No-Cost Diabetes Accu-Chek®

Blood Glucose Meter.
As part of your prescription benefit plan, eligible plan
members can receive an Accu-Chek® blood glucose
meter at no out-of-pocket cost.*
How do you qualify for this offer? **
• Be enrolled in the Great Lakes Employers

Association, Prescription Drug Card program.
• Have diabetes
• Have a valid prescription for Accu-Chek® blood glucose test

strips. If you don’t already have a prescription for blood glu-
cose strips, we may be able to help get one from your doctor.

Your next steps:
1. Call the CVS Caremark Member Services Diabetic Meter
Team at 1-800-588-4456.

2. Have your prescription ID number and your doctor’s
name and phone number ready when you call.
To learn more about this offer, please contact the CVS
Caremark Member Services Diabetic Meter Team at
1-800-588-4456.
For tools and resources to help you manage your dia-
betes, visit www.Caremark.com/managingdiabetes.

* Blood glucose meters are funded by Roche Diabetes Care Inc.
(Accu-Chek®). Choice of meters is subject to change.
** Additional requirements or limitations may apply.

The newly expanded Maintenance Choice continues to offer
members the option to fill their 90-day prescriptions at a CVS
Pharmacy or through CVS Caremark Mail Service and adds
the convenience of On-Demand and 1-2 day delivery.
As with On-Demand Delivery, 1-2 day delivery will offer
members the ability to have their 30- or 90-day prescriptions
delivered from any of the 9,800+ CVS Pharmacy locations

(including Target locations later this year). Delivery will be
made by USPS, in secure and tamper-evident packaging.
We have made it simple for members to securely transfer their
prescriptions covered by the plan benefit to a CVS Pharmacy
with our new easy prescription transfer tool. For more infor-
mation, visit http://www.Caremark.com/MoveMyMeds.

GLEAMaintenance Choice Rx Delivery Convenience

After the summer, a mother dreams
of her children returning to school.
This is a reminder of vaccines
required to attend school.

Required To Enter School:Michigan
State Law allows a principal or
teacher to prohibit the admittance of
new entrants to a school without a
record of having received age
appropriate immunizations.

To Stay in School: The school must
be provided with a record showing
that the child has received all of the
pertinent vaccines as shown.

The GLEA insurance
plans cover as an
eligible expense
those childhood
immunizations
required to
attend school.

Required Childhood Immunizations for School Settings
Age of Child

DTP

H. influenza
type b

Polio

Measles, Mumps,
Rubella

Hepatitis B

Varicella
(Chickenpox)

Meningitis

4 – 6 years

4 doses, one dose must be after child’s age of 4

None

3 doses, one dose must be after child’s age of 4

2 doses over age 12 months

7 years through 18 years
4 doses Diphtheria and Tetanus or 3 doses Td if #1 given
over 7 years of age. Must have 1 Td Booster within the

last 10 years of age

None

3 doses, one dose must be after child’s age of 4

2 doses over age 12 monthsVa
cc
in
e

Beginning 2000/2001 School Year, Hepatitis B vaccination are required for all new school entrants.

Beginning 2002/2003 School Year, 1 dose if given over 12 months of age and prior to age 13 or 2 doses if initiated over 13th birthday
or current lab immunity or reliable history of disease.

MMiicchhiiggaann SScchhoooollss:: 1 dose is given to children 11-18 yrs of age;  IInnddiiaannaa SScchhoooollss:: 1 dose is given to children grades 6th through 10th

Required Childhood Immunizations for Child Care/Preschool
Age of Child

DThP
H.Influenza
type b

Polio

Measles, Mumps,
Rubella

Hepatitis B

Varicella
(Chickenpox)

Pneumococcal
Conjugate

(PCV7 and/or PCV13)

Birth – 1 month
None

None

None

None

None 
(Hep B may be administered

as early as birth)

None

None

2 – 3 months
1 dose DTaP or DTP

1 dose

1 dose

None

1 dose

None

1 dose

4 – 5 months
2 doses DTaP or DTP

2 doses

2 doses

None

2 doses

None

2 doses

6 – 14 months
3 doses DTaP or DTP

2 doses

2 doses

None

2 doses

None

3 doses

15 months – 4 years
4 doses DTaP or DTP

1 dose over 15 months or
completed series earlier

3 doses

1 dose over 12 months

2 doses

1 dose over 12 mos or
current lab immunity or reliable

history of disease

1 dose on or after 24 months
or age approp. complete series

Va
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in
e

Immunization Requirements to Attend School

This information is current at time of printing. For the applicability of your most recent, local requirements for attending school, please see your State web
site concerning immunizations. These tables represent the minimum required immunizations for schools and child care centers. For more information on

Michigan school requirements, go to www.michigan.gov . For Indiana school requirements, visit www.vaccinateindiana.org/schoolrequirements .

5 years
4 doses DTaP

2 doses

3 doses

None

3 doses

None

None

Do You Have Diabetes?


