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Monday September 4, 2017 is the National Holiday...
Labor Day.

Labor Day Legislation
Through the years the
United States gave increas-
ing emphasis to Labor Day.
The first governmental
recognition came through
municipal ordinances
passed during 1885 and
1886. From these, a move-
ment developed to secure
state legislation. The first
state bill was introduced
into the New York legisla-
ture, but the first to become
law was passed by Oregon
on February 21, 1887. Dur-
ing the year four more
states — Colorado, Massachusetts, New Jersey, and New
York — created the Labor Day holiday by legislative enact-
ment. By the end of the decade Connecticut, Nebraska, and
Pennsylvania had followed suit. By 1894, 23 other states had
adopted the holiday in honor of workers, and on June 28 of
that year, Congress passed an act making the first Monday in
September of each year a legal holiday in the District of Co-
lumbia and the territories.

Founder of Labor Day
More than 100 years after the first Labor Day observance,
there is still some doubt as to who first proposed the holiday
for workers.

Some records show that Peter J. McGuire, general secretary of
the Brotherhood of Carpenters and Joiners and a cofounder
of the American Federation of Labor, was first in suggesting a
day to honor those "who from rude nature have delved and

carved all the grandeur we behold."
But Peter McGuire's place in Labor Day history has not gone

unchallenged. Many be-
lieve that Matthew
Maguire, a machinist, not
Peter McGuire, founded
the holiday. Recent re-
search seems to support
the contention that
Matthew Maguire, later the
Secretary of Local 344 of
the International Associa-
tion of Machinists in Pater-
son, N.J., proposed the
holiday in 1882 while serv-
ing as secretary of the Cen-
tral Labor Union in New
York. What is clear is that
the Central Labor Union
adopted a Labor Day pro-

posal and appointed a committee to plan a demonstration
and a picnic.

The First Labor Day
The first Labor Day holiday was celebrated on Tuesday, Sep-
tember 5, 1882, in New York City, in accordance with the
plans of the Central Labor Union. The Central Labor Union
held its second Labor Day holiday just a year later, on Sep-
tember 5, 1883.

In 1884 the first Monday in September was selected as the
holiday, as originally proposed, and the Central Labor Union
urged similar organizations in other cities to follow the exam-
ple of New York and celebrate a "workingmen's holiday" on
that date. The idea spread with the growth of labor organiza-
tions, and in 1885 Labor Day was celebrated in many indus-
trial centers of the country.

HowDid The First Monday of September Become Known as Labor Day?
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NEW Prescription Drug Card
Program Benefit
Effective October 1, 2017, Insured Member Employees will be
able to fill 90-day maintenance Prescriptions at a
nearby retail CVS/Caremark Pharmacy at
the same reduced copay as at the Mail
Order Pharmacy. Whether you have
one year fill for a new, maintenance
prescription wri6en for ninety (90)
days at a time fill or a current pre-
scription at the Mail Order Phar-
macy, you can opt in or out of the
program at any time to have it
picked up at the nearest CVS
Caremark/Target location, for your
convenience.

Employee/Plan Participants are
required to fill 90-day maintenance supplies at one of
the current six integrated national Mail Order, Participating,
Pharmacies under the Prescription Drug Card Program and
delivery is directed to the Members’ location.

Now with Member Maintenance Choice Voluntary –
Member/Participants may fill their 30-day maintenance
prescriptions at a retail CVS/Target Pharmacy. They can also
receive a 90-day supply, at a time, at the reduced Mail Order

copay.
Members can fill or refill a prescription by scanning their RX
on the script on their medication bo6le through their mobile
device. This is a continuing follow-up after the initial pre-

scription fill.

www.groupmarketingservices.com
lets Members/Participants proac-
tively manage their prescriptions
online by clicking on the Member
Portal access included with their
mobile device registration.

For optimal quality and care, all
orders are reviewed by a trained,
registered pharmacist. They fol-

low rigorous, clinical, guidelines.
They will contact your doctor about

any missing information or potential drug
interactions with other prescriptions the member

may be taking. They will perform a visual inspection and
verify bar code accuracy.

Most maintenance medications are eligible for Member
Maintenance Choice Voluntary. However, eligible medica-
tions must not be a controlled substance (opioids), antibiotic
or Specialty Drug.

Participants /Members have 10 days to cancel unwanted refills.

Getting your prescriptions in a 90-day* supply helps save
you time and money. You now have more cost-savings
options when filling your long-term/maintenance** medica-
tions. You and your covered dependents can get a 90-day
supply of a long-term medication at a CVS/pharmacy or
through CVS Caremark Mail Service Pharmacy.

To make this cost-savings opportunity more convenient for
you – the copay is the same, no matter which you choose:
At CVS/pharmacy You May:
• Pick-up your long-term medication directly from the phar-

macy at a time that is convenient for you
• Enjoy same-day prescription availability
• Talk face-to-face with a pharmacist

With Mail Service You May:
• Enjoy the convenience of mail service delivery to your home
• Receive your long-term medications in confidential,

tamper-resistant and (when necessary) temperature-con-
trolled packaging

• Talk with a CVS Caremark pharmacist on the telephone

Long-term prescriptions should be filled at a CVS/pharmacy
or by CVS Caremark Mail Service Pharmacy***.
*The actual quantity may vary depending on your plan design.
**A long-term medication is taken regularly for chronic conditions or long-
term therapy. A few examples include medications for managing high blood
pressure, asthma, diabetes or high cholesterol.

Maintenance Choice Plan Participant Message

Member Maintenance Choice Voluntary

A Nationwide Holiday
The form that the observance and celebration of Labor Day
should take was outlined in the first proposal of the holiday
— a street parade to exhibit to the public "the strength and
esprit de corps of the trade and labor organizations" of the
community, followed by a festival for the recreation and
amusement of the workers and their families. This became
the pattern for the celebrations of Labor Day. Speeches by
prominent men and women were introduced later, as more
emphasis was placed upon the economic and civic signifi-
cance of the holiday. Still later, by a resolution of the Ameri-
can Federation of Labor convention of 1909, the Sunday
preceding Labor Day was adopted as Labor Sunday and ded-

icated to the spiritual and educational aspects of the labor
movement.

The vital force of labor added materially to the highest stan-
dard of living and the greatest production the world has ever
known and has brought us closer to the realization of our tra-
ditional ideals of economic and political democracy. It is ap-
propriate, therefore, that the nation of the United States of
America pay tribute on Labor Day to the creator of so much
of the nation's strength, freedom, and leadership — the
American worker.

Source: United States Department of Labor www.dol.gov

LABOR DAY Continued from page 1
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Antidepressants and opioids are common offenders.

Possible suspects–
Many medications can contribute to constipation, including
the following:

Antidepressants, such as the selective serotonin
reuptake inhibitor fluoxetine (Prozac) or tri-
cyclic antidepressants such as amitripty-
line (Elavil). “A lot of antidepressants
that treat the nerve endings in the brain
also effect nerve endings in the gut. That
can lead to significant side effects,” says
Dr. Braden Kuo, a gastroenterologist at
Harvard-affiliated Massachusetts General
Hospital.

With opioids, such as oxycodone (Oxycontin)
and hydrocodone (Vicodin), “the narcotic effect
can cause nerves in the gut to ‘sleep’, inhibiting
movement,” explains Dr. Kuo.

Calcium-channel blockers, such as diltiazem (Cardigan)–

These drugs relax the smooth muscles in blood vessels to
lower blood pressure, but they also relax the muscles in the
gut and may cause constipation.

Anticholinergics, a large class of medication
found in many over-the-counter drugs and pre-
scription medications– These include treatments
for incontinence, such as oxybutnin (Ditropan),
and allergies, such as diphenhydramine (Be-
nadryl). These medications block the effects of
acetylcholine, a chemical that helps the muscles
move. Less movement in the gut can lead to
constipation.

What you can do–
Adding more fiber to your diet, such as beans,
leafy greens or raw cabbage, can ease constipa-
tion. So can using a fiber supplement with psyl-

lium seed or methyl cellulose. Long-term
treatment options include over-the-counter reme-

dies, such as polyethylene glycol 3350 (Miralax) and
prescription medications, such as linaclotide (Linzess).

What To DoWhenMedicationMakes You Constipated

Unless you have celiac disease, banning gluten from your
diet won’t boost your heart health– and may actually hurt it,
suggests an observational study published May 2, 2017, in
The BMJ. Gluten is a protein in wheat, barley and rye. In peo-
ple with celiac disease, eating gluten triggers the body to at-
tack the small intestine, causing inflammation and leading to
malnutrition and gastrointestinal distress. The inflammation,
in turn, can increase heart disease risk.

A Harvard research team wondered whether people without
celiac disease might also lower their heart disease risk by
eliminating gluten from their diets. In a study of more than
110,000 healthy men and women followed for about 25 years,
the researchers did not find a clear difference in the number

of heart attacks that occurred
among people who ate the
most gluten each day, com-
pared with people who ate
the least. However, in people
who avoided gluten by
avoiding whole grains, the
risk of heart disease rose. So,
if you’re among the great ma-
jority of people who don’t have
celiac disease, avoiding gluten
won’t reduce your risk of heart dis-
ease and might increase your risk.

A: Yes, it is. Secondhand smoke is a combination of the smoke
coming from a burning cigarette and the smoke exhaled by the
smoker, which spreads out to the surrounding space. Second-

hand smoke contains the same toxic chemicals
that are inhaled by smokers, including
nicotine, carbon monoxide, benzene,
formaldehyde, cyanide and a variety of
cancer-causing substances. The effects
of these chemicals are greater when
inhaled directly from a cigarette but,
nonetheless, the effects are still toxic
secondhand.

Because secondhand smoke is a
dynamic mixture that changes as it
travels and mixes with the environ-
ment, it's hard to quantify its risk.
In general, no amount of second-
hand smoke is safe because of its in-
herent toxicity.

Evidence indicates that the second-
hand smoke exposure can increase

your risk of lung cancer by 20 to 30 percent. Secondhand smoke
increases your risk of coronary heart disease by 25 to 30 percent
and can lead to a variety of serious health risks for children, preg-
nant women and unborn babies.

As with active smoking, the longer the duration of exposure, the
greater the risk of harm, especially with lung cancer. Even
short-term exposures can worsen symptoms of asthma and coro-
nary heart disease.

Air-cleaning devices or filters don't effectively clear the air of
secondhand smoke. The only way to eliminate the risks is to
eliminate smoking. In recent years, smoke-free legislation has
greatly increased the number of public places that are now
smoke-free.

For a smoker, smoking cessation can be a difficult journey but an
important one. If you smoke, know that quitting will improve
not only your own health but the health of your loved ones. If
you live with a smoker, your full support is essential to quitting.

We may be able to help if you or a family member desire to quit.
Call 800-354-4768, ext. 109.

Q: Is Secondhand Cigarette Smoke Dangerous to Health?

Think Twice Before Going Gluten-Free
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For improved access to the CVS GLEA Prescription Drug Card
Program, check out “CVS Caremark” at the Google Apps Store.
Here is the link:
h6ps://play.google.com/store/apps/details?id=com.caremark.care-
mark

The app can be downloaded to your smart phone and will allow
you to:
• Refill mail order prescriptions without registering or

signing in (Easy Refill).
• See number of refills due and mail order prescriptions

in progress without signing in.
• Check order status.
• Renew or request new mail service prescriptions.

• Check drug costs and your Plan
coverage.

• View your prescription history.
• Find CVS Pharmacies and

CVS/minuteclinic locations.
• Identify unknown pills.
• Check for potential drug

interactions.
• Update Account Information;

shipping and billing
information, manage family
access, and reset password.

CVS Health Now Operates: 1,680 additional pharmacies, participat-
ing as CVS Caremark, in the Assurity Prescription Drug Card Plan,
located in Target stores across 47 states through, a store-within-a-
store format, branded as CVS Pharmacy, adding approximately

4,000 additional pharmacists.

80 clinics in Target stores as MinuteClinic, adding approximately
380 clinical providers and staff members– Expanded to give you
be6er access.

• CVS Pharmacies flexible “mail at retail” offering.
• Easy access to specialty pharmacy at retail locations.*
• Infusion services at home or lower-cost sites.

• Reminder apps for your Apple or
Android device to help stay on track.

*May not be available at all locations

CVS Health Offers Greater Accessibility to Make it Easier
for Members to Navigate a Complex Health System

The CVS/Caremark™App

CVS Health Has Completed The Acquisition of Target In-Store Pharmacy

As the dog days of summer heat up,
a mother dreams of her children re-
turning to school. This is a reminder
of vaccines required to attend school.

Required To Enter School: Michigan
State Law allows a principal or
teacher to prohibit the admittance of
new entrants to a school without a
record of having received age appro-
priate immunizations.

To Stay in School: The school must
be provided with a record showing
that the child has received all of the
pertinent vaccines as shown.

The GLEA insurance
plans cover as an
eligible expense
those childhood
immunizations
required to
attend school.

Required Childhood Immunizations for School Settings
Age of Child

DTP

H. influenza
type b

Polio

Measles, Mumps,
Rubella

Hepatitis B

Varicella
(Chickenpox)

Meningitis

4 – 6 years

4 doses, one dose must be after child’s age of 4

None

3 doses, one dose must be after child’s age of 4

2 doses over age 12 months

7 years through 18 years
4 doses Diphtheria and Tetanus or 3 doses Td if #1 given
over 7 years of age. Must have 1 Td Booster within the

last 10 years of age

None

3 doses, one dose must be after child’s age of 4

2 doses over age 12 monthsVa
cc
in
e

Beginning 2000/2001 School Year, Hepatitis B vaccination are required for all new school entrants.

Beginning 2002/2003 School Year, 1 dose if given over 12 months of age and prior to age 13 or 2 doses if initiated over 13th birthday
or current lab immunity or reliable history of disease.

MMiicchhiiggaann SScchhoooollss:: 1 dose is given to children 11-18 yrs of age;  IInnddiiaannaa SScchhoooollss:: 1 dose is given to children grades 6th through 10th

Required Childhood Immunizations for Child Care/Preschool
Age of Child

DThP
H.Influenza
type b

Polio

Measles, Mumps,
Rubella

Hepatitis B

Varicella
(Chickenpox)

Birth – 1 month
None

None

None

None

None (Hep B may be
administered as early

as birth)

None

2 – 3 months
1 dose DTaP or DTP

1 dose

1 dose

None

1 dose

None

4 – 5 months
2 doses DTaP or DTP

2 doses

2 doses

None

2 doses

None

6 – 14 months
3 doses DTaP or DTP

2 doses

2 doses

None

2 doses

None

15 months – 4 years
4 doses DTaP or DTP

1 dose over 15 months or
completed series earlier

3 doses

1 dose over 12 months

2 doses

1 dose over 12 months or
current lab immunity or reliable

history of disease

Va
cc
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e

Immunization Requirements to Attend School

This information is current at time of printing. For the applicability of your most recent, local requirements for attending
school, please see your State web site concerning immunizations. These tables represent the minimum required immuniza-
tions for schools and child care centers. For more information on Michigan school requirements, go to www.michigan.gov . 

For Indiana school requirements, visit www.vaccinateindiana.org/schoolrequirements .


